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■sTT-'^wr 'Tiwq' Hjtftt 
(' ra^'TW) 

5if 5 1089 

nT.Tr.fir. s82(3t) :—^iwrT, srm rrfir- 

Pm, 1063 ( 1963 TT 38) 132 S5V ^JWITT (l) 

T ^fi«r ttrrr 134 ^ Tmirr ( 1 ) tm srfwff ti 
irfw "pr 5^, TTO^t^ nm mfT hw jm imi ’nr Hk 
TIT rrfiTTj'R'iTT ^ m itTnrfk'r't^ (^riT^r) 

ftfim, 1 989 TT Tr’.'P ^1 

3 - 13 ^ firPrfl3r, w TTRr^TiTr % TrT^rfl- TiTm ? a^niPT 
Hi Hi inirr iifif 1 

t'CT.TT. 'll,^rc.-l 20 1 3/8/88-41.'!] 
irlilTT tTirm, tt^tt Tifm 

>413:1% 'TTTT 

'TTTrfk Tm 'FiT%T (rrRT'r) 1080 

TUTrim^r 54 tt3t wPalrm, i 963 (i963 tt 39 ) H Hr 28 
H irrr im vrfiml i^r %ir jit trn:% 'rm mfl 
^If sttt PTf^rfsffHT fVPrm Tiriffl t, ^ ■' 

1847 GI/89—1 


'T^ HW iTTk'iT % iflmTct; 

(1) ? PiPm Trn% ttr ^^titt (m^ror) frPm 

( 2 ) >5R- w ftrPm Jr nmi airm 7 fW w rfl, 

^ 9773% >TTrT Tq^Tf % 'PI^WItI ^ Tf><fSW TtI TT PtJW TtHI 

Krfwff 97: wr7 ifif I 

977f ftPm 5 H :39firPm ( 3 ) H Hr (ii) if ^vnf fH 

1947 (1947 i^T 14 ) if nr^T 

ftrPim 11 H 41% fnPiHH 10 ; 4k 2 , PtPpttt 14 % ^H'TfTPwTr 
(2), firPm 17 , rmrfl nflfr qrfk nr ^ H 9 t tt 
# Hk ^99 %T 1079 >5. % nfirr ^ ^ 97 : in^ tt^ 1 

9775 5%r Ilk Jf fiRfl 41 mKrfl 97: HlPp stwiitt, 
WU'%, kfrifm, fTWT Hk TWW TP! % TfstfsTW 9 T 9 T ^ 
>71*1 nifl 4I9T I 

2- 9fkrpTit(: 

w ITT Tk4 % rrmr rrWrT ii ifl ttt firPm 4, 

(t) "%" wTw’', ^rsipsr”, PnmiwfT'' sir 7?4 «lFr fl 
%T mr fH 9^r97H ^rra' nfirPm', i963 (i963 
Tr 38) Jf 11 

(ir) "TTTTrr’' nr n4 tttttt: Jr |i 
(t) "9r4^rfr’' TT n4 jfk % v^Trfl Jr |i 
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(^) ''qWi 7 % JrWr" ir i^nwi^r ^ jnfw'r 

(i) >^4^^ "fPr 'F#t ^rr irmr ’i^n vft rt, 

irriT Tff^ *f JTr ^ TRfT tEt ^rm^r ^r 

»fr KT WT "fr s’Fr % srr 

3 TfT^ 5^1 S, wifw I 

(li) if^ «ftT 'jf^ f!r ^r 

^ »T TIT Tr TTlfilT )ff I 

nrrr ttr ^ f-RfT »fr ir>frr’' ^ tr=^i^ 

Ti wrftrr TjfT t ^rr ftrfT itT Trm % w^rfl 
T*T% TTerur ^r ?, sTTfirT Ttff m i I 

ir»fT iTI«TTT ^ fTITipr TTW 5 ( 1(1 K. TfTT[^ TT (R-fTO 

^ ww ^r sTrftrr jftTr i 

('^) Tpim >‘ 5 ^, fir^Tr “(Hi, i^ffr^T »>fT wV 

'T5f 'PT ffrrr fe ttw: Trirflpr t:tt 

'T^r^ ^I^TTiir, frtRTiT tftr trff^ (fkPw^ isis? 
Sr fWr Prt iftt ?T i 

(pj) “PTtrff^ trfisrjriT)-" ipr v 4 ^ttt ^i% wf'Erqri^ 

T fr TTT Pf TCTrsk TTr snPrrT^ (^ifhr^, Pptot 
tfrr *rfrT fVPpTiT, i 9 (T 7 Jr frtjtfrr fri 

3 . iTTTTIit: 

1 . ^qrfr p: ttt wTrir % stIt ^ wli: 

PPTT ^T TrTT TlJ'irr I 

2 iJTTflTTirJI' TT <fT TOT 'fT'fr TRf !P=W ’rniTr'fr TT 
inTT TT% fTTTOrr#T xfTr TflTOTR # ifr *nfl- >FnTOrfi^ fr? 
ifftft fr? srfFT fiTmr?fT ’hV' fsT^Tr t't "jlTfifTT «TOfr frr PTr *rsfr 
RTO !rrTOr T 3 mri 

3 jjqTjTrTOrJr to tt^t ^ttt ^ ^ sirrorJ^ nm 
jrR?rJI ^rjff fr? Pm to Jr qr ttJt asrr Tftror'iT to mrir vTfr 

ITTOT TO?T*TT T TO" TOTfr' tItot PttoT iT (FTOt | TT (Tif 

(TOT TTO wfSTO?rIT fr? Pj^Tf TO (FIT TO^TT fft TO TCT ^TrI 

frr PtPtt ft Jr Pt^ ttot tort tiPt? tYt tH ItPst tot t 
fr^W TOTO (TOTr ITORIT TfrI fr TT Tffr TiT it ItTOI (TOfrl frf 
irfr? pTfer TO Jr "jIto ttto tot Jpfr 'rifroi i 

4. TTOT PjfrrT 'toP to to TRT (fTp TTTT TOf vft 
TOTTrJt toPT Tfroyr fr; froift ^fr wr fr? Pro; PtoPt totoIT Tr 

TTO Jr tItoP TFT toTOT fr? fiTT TOTfrl PtPt Tr toRttoi" TT TO'TT 

srroefT TT TOtTOTO TO F irfri toTO: i 

5- ( 1) TOFT ’T’frr fr? TO TO TTRT TO^fr TrTT TOpTCip WEireT 

ffT tojtPt fr? frorr totP to tt "jifr tt ffr;Tfr tot TrfTOT TO 

Prop T?*T T? totPt P iftrop tto fr? Ptit T?iTfT Tfrt frirr fVrfr? 
TTT TTOP WTTr if Tr pT TOTTr^t fr? TO T TOTO frf TT ffr?ifT 
TOT TOT prrTfr? TIT ftrar?? Tft fr? TIT TIlJ^rriT P TTET frf I 

TTO 5 Tp toTTIJ'T fr? JT TT 5 ^fr Tr TOT (q-rffrTT fr? JP'r TT 

TTirr ^ tPtoP fPtit mT fr? Pr?? ^ to^tPt tT ‘toPstt Tsr 
¥T TT TTOfr ?fr TOfTTp TT TTTp TOT“,T TO frfrf RTtP (ffP" 
ipirTrT TOTpTT FT P TfrtTTTT ffriTr UTI TTOTT fr TVrfr ffr? TO>T 9 T 

irP tojtPt ttto frt I 


: EX TRAORDINARY [Paki Il-Swi. . 1 ( 1)1 

Fr'#rTFTr- 

(i) T,Tr P TtPtPtTT ( .'() T T^ Tfrt TITI ?TTr ffr? TlPj- 
T?l?fT Tr TTO TfrjT?I?Jr fr? TOfTITT TI ffrTdr TTTO TOT fr? ETr?? 
TOTTr?P TO TOTT TrffrRr T TTT fr? PtF tFtTOi PpTr TTr RTi 
TTffr? TFTO?rTO tN Tifrofr fr? ffrrFir TO Thrrr fr? TEfrT pT 
pTfrsff TO TITUTTOrr tTO fr l tPft; TfTTirpFff fr? STTO Tfrr Tfr? 

T'Tfr TO. ^TT TatTfTf fr?'r TOPtF fTfriT tTO Pfrr tiPto I tIt 
fr-pro wPmtpT'f fr? jr^r TOPst? PtTOt ffrfr tit fr Pr tt% tit 
■FTOT Prffrrr ft if 'jfR friror Tiffrr | 

T?fTi^ TfTfr?rit TOPf? nrfrT TOT tFtfiTO t TOffrrfr? tiTt 

TFT ffr?TT fr TOT 2 1 tTO fr; TOTO 'JpT frF TOff Tlffrr | irffr 

fr?PT'?s wPjtoTO frfros fr? sror ffrr tt frrrfrTO TO frEr TO tft 
frrror fr TO fr-Prr? ijtt fr?TO TO pTO tiTO tTO ife TO fTOfrrr 
WT JT TT? I TFT TrTfr?lTO TO TOTfr? 5Rr ffrT TT TOPfrfr? TifrTO 
TO pTfer FT T TT if (tTOTT?!!- fr?FT fr? pT(T Trt IfT ?Tfrr fr TTT 

fH? TR ipFT TT Tfr?Tr fr ffr? PP TOPl?f? FTiTOt TST ffrP TT fr 1 

(fi) FTT? tTOtiTO To TO?r ttit ttot fr? tiTOt fr? tth 

if Tr PtiTO tTO TI ffrrfr Tmfr TO PTTOf tott?? ttit Tr ftiRtt 

TOTOT FFrr TO, TO P tf Trffriri 

( 7) 'Prt TO fttiTO Trr fr? arr Tr Pri TO FfTO P TO 

■jrrP tiTO Pr^rPr P tATO ?tTO TTiTTf i 

( ,S) TIpRlTO rrrr tP tTOtTO fr? T?rT«FT(TO P titst t? 
iFFTdT ft p (TTPr NPr TOf ’rfpTTiT T?r itTOt tiTO |?t ttt 
Pti ^rTffrrFiT? fr i 

(t) ftt? tittiTO P tTO? PtTO TOtt P TfPT TOf fit® 

IT % triTFiT TO TTrP ftP to wr^rr TO tiPt fr TOf -jTfr? 

TFrTFT fr? arFr mfr? fPriTTr T?r fttit tTO sTOr TrfTO; i 

ftTOVtT’T : 

(1) TTO pp TlTTf P TT ’Fprrff ITT tTO? TT STTTIF 
fr; af?n7T TOP P tPtiTO fr;FT P (ittFt TOf fr, ftiRfit frr fpnr 
’sttTO tTO TOf qfFTF TO TOwt tiftf PTO tT tftP P ttP? 
fTF® Tir^Tit TO Tipro I 

(ii) ^ftttTO To ffr? "tititt sTFr TOrt fr Tr fpFTTiF 
ffrrr TTr fr, ttTO tTott TOP Tr TOtfttiTO TO ^Trr tttP fTvriTO 

T9T TO'HTITO To TOeTTI P TTI I pTT TFp P '^TOt P tP 

(nTiTrTfT<i? fr? TOrp tiTO f^tti tipti i 

4 ^FrTFT ■ 

^RTT cm fr? TTTrFTTr F FtT[ TOf TTTT TITT ^p 
tpirrTfrr tt tt? fr? T?rPf TO f^rTFr TTTrr Trprr i 

(r) TOfr fr? TrFRiF, pTfr Tr ttt tTOftf fr; trf t? »tft 

jtTtt fr; Prffrr fr? Prtir P tVP, Trrrr Tr ffri’TrTTrr i 

( 2 ) TT frrrr Tr Pt? ti TOrf irtT tTfitff i 

(3) or TTrfr PrrTTO air TOPtif tt tPtiTO Tr ttTO 
TOf P ffrTO !r?T ^tTOt t spt fit TO TiPr^ PriTPf P 
PtTOt T?r tPtt TOar fTOTT?! tiPtiTO PPFpP ffrrrT tTO fv 
TT?T r I 

( 4 ) TIT. TIT. fpTr Trr FT, TffFp TFTTr pT Prr Tr 

TOrTrF P tFtt fTTr ftit frrT fr? PPsr P f?TpfTT fr? ttt f 

fTiiPpr TTftr fr? tTOfit TFT pTTr frri i 

( 5 ) Tii fr? fgr P 5rfT«pr tttt vr^P Trp T?rP wtftt i 
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[m II—'SY 3 (i)] 

h. liftin’I % =Fr w^ irr'T 

fjT’T^T; ^ ^rivr^n- 7=r sRr ^fr wtsit fTRT i 

7. fiRT Tijr ifr ^PTR HI fR- TTiR ftr^rr sptToff n 

Iff ■^K’r R Rnjt^TTTTT ’PT w»V ir wfisr^ 

TS Tfi'^r I 

8 JT 5|t'^ Ti Wi^^T wV frTfiT^ I 

fi ^:'R ^ ^TT'-Ti irr TTR if tr'rflT ^TRr r sriti srwr 
«ftT ^r4' ^ f^RR-r if sTfTi^irRr i 

1(1. ^ fTT'Ti irr =T'Tf7T ^rl ■'fIRR T^RI i 

1 1. TR(T 'TfT’TC % TF Ffir^iR fw R ^’FFJT fTTITT^^ 
»pr I'T-f-rFfr "P-^ffti ^ i i 

1 2, TF=|7T q-.RV-. ^ iq-f^T Jfi if iTI'^r, Tfl -JT157 

R^-TT R fFTFTFT 'JR ir^fTr m W'f^i'r-=r sFf^FT' R'fF'Tr iTffr r-Rf Rtf' 
5P, ffr'pT'r jT JTifftiFT ^ !Tr -^F gitlT S I 

18. TFRT if-jR’’ iF FJc-rFFT i 

14- T^R R KTRF -yRIFiT ^fTTR TfR FTg fHh-J ^| 

15. f'fFd'V ^FR(T (RfiRIRT^J ^ RFffTT % fri^R', IfSlflT 
ifr ^riwN % fir^ir tjr TfiJR: 4: strt f^frjfl- vit Tffur ri ithk 
RF^ ir I 

1 (.'. 'fFfJT k, jfRr I 

17. fti'ifr (tr ^ri4 JR fTT^rii wEnTFir fY-( 

tYsRI^ SRTT'J StFIT ST I 

13 ?F(^FT >71 ■RjpiFT 'PF'^r ^ Yf fjryR 

TTT^WJT JIT W^JTfRlfFT ■RJTF I 

1'). Iff? jl WtRiff YT STF^JTfjf 'P fRT frTfRqt, Wi'tY 

RTTT ^?irTf7 JTF !jri Yt JIRRn '#T?R IRffit 

«Pt fvij I 

'20. fTflT RFT Yt ^FTjTi Yt ITPUn'TFT Yl FTR ipTR St I 

2 1. »Frt »ft jffFt SFFFj siRR Tf StFT SR^t FPF YlfiirifT JpRT 

FjfrfY ^RRTOT SR 7RRI ^ 1 

2 2. Oi'tFT fTRT YT JT-R R Y RfTI I 

jfR .—^’JFR'FT % RfSr ^fIRFi d4IKR Y TT il jfR; f^FTr-J 
iiffStfc I 

5. rnroFfT *rn: rtf^ it 'hr rt 

1. 'pAr'Y fjRfr fF^FjR RR R FTrjfrFt aTfiRFR % rr 
Jr wR RFfr I 

1^5 : 

fi) JfRRiJfr W RS jfF ’TRFT Jf R R Y [fTFT jftR sYff 
14V SFI^r TRifjFR Jpl l-RR R RPli t I 'RFIJ 
i^i jfiTif 177 ^ sf^jr RFTifR Frr f?tr m nu 
% 4nJ if F'l'P't RFI 

(ii) RRJT Rf FRiiff Jr Yr ?fl lYfRjff jp ITFTilTFrT 

FT RRT FFTTr FSt JTIFT SiiRTl Fpf FS RJTR 
Jt 'TTIJ tlFt ’r4 '4t FFFJT Y TTRR RfF Y 

jrrR % fR -R FftR FR FFR'tYl FRF RTRTI 
F'FR R I 

2 . JIRRIT^ FR Ft f'TRt STR'r'T jf FT}?F FTFrinR FT 'itR fRI 
FrYTT RR =|T TCRTT irfF" nFFFTT Y fjTT FF SifFTR-pRl '-riR 
ipt FTTIfTT^ fFTFjfr ■F'lTFI FF FFF #31' FRI, ■JFFFRSRTr FpfrpTFf 


FI F^RafSIF FI IRFF RIFIRF RI FFFR fFRI TftT TTTTIF 

Yr TFfTR TRFI FirifFF 5^ I 

•T. FFFTFrY rt.F FF f Ff^fRF F ^>11 FT FTR' FFI 
fRFTF fSfIF FF tpr^RFIF RF T4 ' ' -.1 H ' 1 FI FTTF % 

FFFFT Tr> F>FtF( Y fSF it ^ifFTFn.TF ^ I 

(i Sf FI ^TFT F WJ 

1. SFf Ft FF^-RPt ITEFUT Y iJF Y ftFr fTRt FF 

FFTFR FF FT TfY FlFtFR STTFITF F ^tFIFF FF FFFF F ^F 
JR F Ft FFfiFP Fq F »tR FJF RFi Ff FFIFF FFRr I 

2- FIFFTY TrR5T FI ^F't^r WFJ- F FtfFJFF fFFFt T1R Jn-ftf- 
T.I'Jt % ^ RtfYr Y fFFr FF TfY JPFFf % F^tF^it fF4!{F 

F JfTFt FFPF it FTF Fffr RFf FI fRFt FFIFR FF Ff FfFfFYr 
FI' Ft# HFT FI TTFIRF Fit FF FFF tFF *P FFF FF Fl PUFt 
tfJT EFfFT Y FFF FF FSt TFf | 

TRJ 5F FPR Tf Rr37fif jpr fIFTF-TFI RF FFF Fiff ^FT 
fFF n.FI FFRF FT FTFFIF ’Joi'FFI FITsKtI RFrFIFF FI 4?rrfFTF 
FiF FF sit I 

7. Fti-FT-.fTR Yr ffiYifff 

Yrt itr RiIFIR fptft Ft J’fRFt FI FRU^T SFFF if FI 
TTFiFF; JTPrfsR FFFRR if Ft FFif J'FF ^ FFT FT FF f^Ft 
TPF ®Tf*FT Y FIF FI ^F # Mf ^FFI FT frift RF F^ F 
FR Ft fFFPf ITT KF'R F^ ^1 I 

(i) RlPp iPSlF R’-fFT, tttf RTFR, Ft¥ FT fniff F'F 
FSTFFR RIF % FI tJT'F <Pt jftfF FT F^ri.Flt 

FF FfF^ FFRTFFr FF F'FTF TTRFI ^ I 

fFfFFF 1 F TfWFFF ( 2) % FtFOK if fFFFfFiTF 

flpFt Rt FIlfFlfr Y FTFF if ^ fFfFFF Ft ^ Tft 

iTtF F#t StFr Ffi? F^ RTfFTfTFf Fl TjfFFF ^ FFt- 
ftJJFff^f % FF it JFffFir’Ff Ft itFI FRt FTf TIJTT RTF 
^ FFt'SIF F FT 7FF fRFf ^FR % fRir FURfFR 
fFFr-ft Ft 5FFF FP Ft St FT 

(ii) ■RTIr FTi, RFltF FRF''', fRjfT Tit THF FTRrT, FI fRTfT 
?TR FSIFRF R FR FFTtf Rt RTF F FF'^ 

5t FI 

(lii) Ftf^ RrIF FTRTT TffT fRFf fsipTf t|TF FTRfT R 
FKF nkH JfPF F FFF ST I 

FT?F RFFltt FT FFR FF Rt iJTFFf FI FF fFF FF 
RIfI % fVFIFF F fRFt FFIF Fl RTF fRF FF (FfiR 
FT w fFfFFF F RFI Ft FfF F?if STFI I 

■S. FfFfF FT fRFt !RT FTrsTRlTf R FF4T FFIF 

( 1) TT fFfFFF (3) F FFFfFF R FftlfTTF Rft Ft FF- 
FT^t RfF FRST RT 'jF TFTfifF FfSF fRFt RfFF, fIfFf 
FT snftlFPT R FTTI Rt fJ TiTF R FFF F FFTF FFT I 

(2) FF ^FfRfFFF ( I ) R FRFT RTi FffipfFi Ff s) 
Ft Rti Ft F.RFrft FFiF fF fff Fti ft fRTft ff fsifttf 

RIF FT RRF FTRIT Ft TpiF FTRP Rt Fi'fa Fl RIRtR Ri 
FFIFTFF F^ RTFI I 

(.T) fFFTlRfFPT R Rtf TF fFfFFF F R®' Ff FIF Fsf 
tfTFT- 

(FT) RfT Fl ttr FtttfT R TtTT fr^FF FTfFRiti' R J|FCT 
FT 'FFF Fl ti'tit fTapfFirF FT Rtt FI fFTTf FR F^- 
FTTF RIF R SP.l Rt Ff TTPT F fFFI FFi FFiF FT 
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[Part II—^Sec. 3(i)] 


(it) srrrOTrftfff jt^[ ftit ’Tjtt qr 

fVfflr pTRpftJT HT JTT f^r^fr tpq TT^rm^ ^rt 
^TOTST JTT WTRTW !TT f*PTFITE!Tiff % it ft^lT 

^nrr ^^tft i 

'tft >f4^ we!T^ % ftTRr ^TfRrc^r ^rr PttI^ ^ 
pwriT RT ^<T trI it RRisr irr stsrw 

V7 ¥r ^ I fip«t •frr^T'^ ^PT^nTt f^ffr tI, 
ftl% w R^PIT % ^IJpTR iTf ^ f^'I RrftJftl 

%. ^[PT!r pff I 
; 

irft Ttf ww *rRTiRiT, wft^f TTifit it *frJ, cir fKAt 

qR R^rTfr^ Rw irr ^sr-irR; 4r tPor *fk f^^wt ^r ottt 
iTI •r^PT ^ $ f^ffit 'Wft ir ^ ?T f^RpiRf, tfk 
RRTRn: <t iTr rw srpT ^ wfvrr 

on^ ?, ?rrfim ? i ^Rt fVrr ^ %=fsr w^{^« ^ 

PrPppT jpi 7?5pR «fp:^iT vft iTpn 'sn'pTr i 

10. ^rfimtT: 

Jp4^ ^ ^ Fttffff ip f^l WP'^^PT PTt«MT ^ 

in nTW ?^ii PtPt it ^ ^r in^ f^nt 

»ft % fe'g ^ I 

^V^WTPt : 

(1) ftrt irr fU'ivrft f^ra' nft nfiRPt ifiTir im 

irfim "liT ^«r ^n:?rr ^r 11 

(2) w ftTPriR' ^ wpfjtn ftirr vtf ftrPrftw pirgrfit % 
»4-a i 'Q ' % pjf^aw ^t«f ifft ft?! nr-KR ipr 

iftR§;i 

( 3 ) ipit^fift <jftfip unhrfptf utt ifin ipt^ ^ttpR ict 

tww I sra ijfiTipT % nR nrot ir wFirpt nir^ ;- 

(i) 1 T 5 nnr'Tftpr^iK'ir iPTf «flri: < 5 ;^ ^ftirftr >ftr annVT^^p (ift 
tirFi;— 

{v) x’^ ^fiRiT % ^ifinw vRf ^ifrii Jr npr ipT 

RTntT ^ HT 

(^) ^(ipTiT ^ n^pff % pRpiT qr sr^r^ tppI 

irrnr ppr^n qflfV firfl'TOwr ?> »th: ^Rpt^t % ftriwf 
^ JTfrn: % pppff Jf «pr4t firfir vt ir4 

ippr qft 11 

( 3 ) irfit qrqrp firrifr qr4^fft vT Ssftin % ^qiftq % 
Piq sr^^pf^rr ^ finr^ ^tr pran; qi: fir«TpftiT 
qpijTr^ qtt qir xftl f^nir ftitp ir ^t^Ftra t 

?ft Prqpfjfpqr ^Vii I 

II 4 

1. ^ (^Fpr it PRTT ^JqqtftifT % nFrfr<PT qritprFt qfti 
iT^f qriqfi in qft^K % ftrffr iti 

ntq il iPiit qpJt ifpT fVifr WR Tt ^q'fqTTi: qrrif 1^ 

pyrfii ^ I 

WiTt^'iil : 

“^'t” it irrirat in Fq^ft fipf F^r^pr qntqrft % 

PR witnH it qt4n ifff t.Fr'fFt tpp rFw ^ 


BRr fiT:i!T 5 ip qfpnpT, ^ sjjTi^ itt sq^pin irr tpq itqr 
nr PR on nnnt nm nrFnn \ 1 

nft—1 pr-Fitp nmn, Ft'k nr pr mniFnc neprt qtt 
^ ir^ninr nropr 

nti—2 qr^Tifr ipt PiT 4 t snFnrr it wFnRift nr 

srrrnrr nrpn: f^npr nn% nrn nrFTfR: it nna i^nr n^ntFnp 
nr nrPnl^^i' qnt nr n^ninf Twrf^ it 'ifr wtpi^ nrq^t it nF^frc 
nrqnr i^irt 1 

2(nr) fnnr^, nrinnftwn, nrnfJfpT,nr nr Errfnq: nnritr^ ^Fn 
wnnit m: n?t trrfnnr nr nrnrf^P T'rfnnf % nnnn it Ts'n 
% firrt %nr ^ rfl nr 4 nrft wn 4 nnnrp ^ nnnr % Jfe 

t^itnrn: nn: n^ifTr | ni,?5 ^pr n^nnr ncnw Tt inft 9>fr nFn 
vR nrr fiTRFTPin it nFtrfr ^nr t: 

(i) nnn nr farftn ^nt % ,nn ni: npt nrttnrA ^ 

nin^ it 500 n, 

(li) rjifrn % nn 'r< i^ir ni% nninit’ nr nrn 4 n 
350 ^. nk 

(iri) ’nf 4 ^ Tnnift ^ nn nt nr^r nTn-niir % 
nrn^ it 150^. 

(nr) w ntt[ ^ PTRtt ni: %i F<p TnFrrnrrn (2) p 

(nr) it firfnFn^i-, S nr4n,Tt nnn fnnV fw 
firn^ nrn nrRlfr; it itnti | Jfj pfrnrir qrr iTirn,- ft 
no5 gn'nt nsnnt ntt ^tT ^nt nFn ii.nt ifi 
fnRRrfiirn if wFsn: ^trft ft 1 

(i) Jmn nr ftffrn iW n: nn tt Tip nrir nnrnrft % 
mnir if 200 n. 

(ii) ptn ’iWt ^ nn nr Tp niJr nntnp'f ^ nrnir Jr 
100 T. 

(iii) np m nt Tp ntn qrprff nr mnir if 

50 l!. 

(3) ferft PR nro?r Jr nntnrft T^tnrrr pr ninr nr nnt 
q-PtniT ifr ftrni' nnnn p nr rj^fp ifti; ir ir.n nri;’n 
nrir Fnnft Rfw P wmp-jnsn^T p i^ppn nr Fnnr 
nntnrin. nrp P w^fn nrfr itnr nfn ipn ^Jr nFtrnr 
fttP ft ; 

(i) JRn m fptn > 4 P % qn ni; xp ntJr nnWrfr 
Jr nmJr if 75 n, 

(ii) rrPn nr n^if - 3 P Jr nn tt qp artir nntnpCt 
Jr nmir n 25 n. 

( 4 ) Pt P nr^nrft: 

(1) Tn nff itnr nr Pt nr h 4 nr P n n^tr^nr 1 

(ii) fJrnt P pn P ntn nprar ni nrpnw nq Jr 
nr ^rn[r Jr nrar-fpr nr nrarnr, it pt 
nrpi ntn'Tt rflnr P ^ 1 

prPnrTn 

m FnFnnn Jr nPnn Jr f^-q, 'pn' nr M Jnr ^ ptqr rlFm 

fnr fPn Pafnnn, looi (loui nr os) if ft 1 

12. nnpTftp Jr nmnn it mPrFnP nmtn ruft 
(1) nnP.Tt, *mist Jr p PtffiT Jr fiRR pf 

nr JTFlni Prpr n^ nrJm nr ntf rnrfnnn tPim: 
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^ Ti^'TT m JTT fV4r ^p!f % *rrqT^ 

Jt tJT ITT iT^'r^JT ir ^ *PTr I 

■FT^ f^RNf*»=T % f'T^T 5^ n '*Tr ^inr 

f)’Tf I 

(ii) »fi#^i'0' ^F5=T. f^T^'r ^ffrl'T^rf^n Ff-f 

ft. firrrt m f^-ft 'a-^r 

Itr FTRrvn a I l^'T^' % 7ffT ^r 

ir 3fli % ’51‘it'T ^rn ®r5^ % f 

(i i) ft¥r<ff a^V^: F'TfF ^ ar^r 'tfrinfir=( jjraif^ 

iffT Tif % •pftJ'ir'T T:: JR'.nT I 

Fr^tsfp-n 

?Wfft V Ti-tps® ir JTi sT^Tff? % araK- 

f?r?rr ^ ar^^r ar iTrfirra-P rmi 

arr iITF PT^T T^- aft aTPT ’^aff'TrT’T ^f PT ft'iaa'T 

ft HTTaFTf if mfr J' I 

( 3 ) f'^arr 'ifl <p 4'^FI n7 f'fap ftvT ^ "fffT ’TPJPi* % 
®RK*fn spftJT ifn;^ fT;afr ■•ffi T'H^ ^ f^'". 

ifpTTR "fr fafp aj^rrr ar-r fij ara^^-r: f^afr % 
^fk frjfr irfaTtk Sp iT^'ta>-T ^ fkrr T.aaT.ftat ar 
PTT^ Ti'a''Tr ■’fTir %, %‘J fsTR^fT apF 

aiTTR rki I 

13- faf-Jit »iTfT(T: tir ;fT?rk 

1 , arW^Tr, WW'.T % ^ T^rffai f f»RT TWW a’l WFW 
?TT <Pt$ 'nnTC’: ai nTP^fk ^ jh Tra^r TfrarF v 
Mt Tr<W it? ffTT F ?T^f 'T'Tr^ F W ^^artT fjpriTir, 
>pr»TT I 

F?? ^J^’rriV f^Fft #ts?f=i % fa^TT *tT?TrfJi<f: ar aapk 

% vri ?»? frrfsfpw, FTiRT? or tflrfJpo wf «l? o??# 

urirft TiaF rfotfrn. T’. FTP | Pi: FTTif >f?,of ir 

tpiTw fwfi oTrrr, ft 01 OT o|r of’rrP 1 oj-sj oft 

most ffrarr ft'tTr ft5 ^OiO f 015 ftor *i?i4 0 ^ T:kTr oi ®tK 

OOT I 

TOoft^T^'O 

OTapI FOF Of JO?? oftoi^ ^ ftffft ot OOTO JrTf OOfpTO 

or ^o.fo’o it xi sonrT 0 . ^tor n^Sofl', ■pafruro >orft % 
OTOO it T^RTT? f If’T OOIT 07Rl TJO JO WoOO Tl '00 
OROr OrOT mr^Ol I 

( 2 ) oft JO?: ofion: ^?i fti «ft ooro »oiofa' or ankoro 
it oor ?t or ftoft ^tor ot'Or or ortftoo nt?rft orr ooroo 
OFor or j-tV Torfofo if y’t or ^oTif ^oor o??o: ofooriT 
o‘r woo wEOttT OTT ^or ?rof i 

( 3 ) ff^or^t weoM' 0 ? ■j# Tofflo 0: fOoT WOO oorook 
o?rot % ftoiR ?: fooro, ftfo'r ^'o? or wr o'o^r % 
ftroo?r oo^T wForooo r s) 5 6 ( 1 9 s g orr i) or 

wrFpt inffiTo wiffiTo ^ or fwfft wr oooio wro f 
f'TO oro on-j-o or ftro? orffoFooor j?im ott m^ft 
oFoFo o ojroo, fOTOP: or ooao % Fot if oro 
Oifr iror P 

ot?: : vififfop; o:4 w1'< ®Y'- larro o: 'JO?n so o-1 it 

'mforo I I 


0~aa| O^rror ofirfo WfofoOO, 19 12 ( 191 3 OT 2) ?7 

wR-h rfjVoo oso.-riY oForo % oYroo, foToio wk oooo it 
■oro j OTTOi S oft 07 ooo 0:001 kof % fto t? fJn; Torroo 
ft of 50 or foiFfr or o"oiO ono ?: too oro oo^jo jit or 
oFofO oofroo wFaftOO i 860 (IHHO on 31 ) % WRaft 
o FsffOor, ojrrfoo: or ^ftioo ofOft rjr or orf 0001:0 oo^jo 
wro RT I 

(o) o'ROT or fORko orroorr^f o oorv;fo o ftor aMtoT’k 
TO?: jF-r oifoFoo: foPio 01 orr?T rFpt % fop; 
fo:^ o? orro 0: oTfoj'o: T^roF ofr of oror 1 

qr;^ OrOOFOo: OTOro'f ?: fOO 000 OS OFO OlO 
ofriTP ;Rift o: »to ir 5a^7o?rT fo?or oor osw oo 
ftfooo Y oroolof if osr wror oft i^o. Traf 

■OtOOT ip o^otro F :Ofo:r': fo.'Oi OOT Rt I 
1 1 ft?5T TOIT, oor WF TOR jOl 

(1) 0-0 fooo'r OT foro'r '41 fJioR or of o or^ooft 
TOOOOT 0;tt orkr I 

T0'4ro:’'0 

oft'^foor, frok, orot 4 oror- o'lo w^oifoo? ^0 or 
ftor Eo TO foftoo 4 'o4 o Rooimo oror Oioor i 

(2) o^ork WOT otoor’’ ?: forofj ofo or JoYr WP; 
ot 4 or’;o ork Rfto o4 fo^o orro or wooft oiff tor or pro 
o^r o.ror fooo to?: SFr ftro oio oro on of if ooro o?nr 
jfr or OTOR ?ftf BTI 

(3) oft os ooo Tio *■ ft; Tor ofiffo or ftOo to’ 
fsfooo (1) or Toftftoo (2) 4 fsftftR sroF ?? it o> to 
F W 50«T arr foo't wrkro STor - 

( 4 ) wso-iT ip poi’ffo or ftor ip 4 orvr ftiot ®ofoo «P't 
a^fo Of ^'^ooro oofTT WOO wfoor’; 0 T»ff4 fo To?o Tor>; Hf.t 

00 or woo wfaoF. v ooroto aftoiwi % w?f fooft 4r orfan- 
ftoo? orrfFTro'f it ojTr TOro’if or ft:4r som to iorj 00 krr 

0O5 ftnPr o?Tr ofr 000 orr wftro f wtt ^ or or ®t^T 4f 
Tfftr woo fFOOlT or fifft fifW aft ftOf RrR T TWTO 0 OTOr ^ 
owft oor Ffto woo wRfit popfro otor 4 wfir wor ?’r 1 

( 5 ) TOwitt oroiRo; 4 t or oottr qrrir oqi qf 
WROT POO Tf fwot pofto "P 0(0 wt 4 orroTip ?: RTfro pftor 
% wRo or Fo softs ftroYoio fto^o b) 4 4f ptoror st, wo 
pfotft ormiw'f it o^f oTOor or woo ofFiriT % 

fToofo Oor I wtosT Tf 'j4 pfts:ro % .00 r ^o OTro ipr 4om 

05? okoT I 

OPP5^4witV woo foot ffto Or ft'Eooip 4 foot fit »p 
®Tct 4r ■^'PO WRTf opo T !R 4 p4tTI0 07 0Ff[ ^ I 
or ofor^r Rroio'r 4 oio totp ftorr Tr oftorpro to ooRr fri 

( 6 ) TO ootork Tt TO WTF T 00 'R fo^oo Or POTOTFur 
fipor TTOr ^ f'oo?: spr f ftfooo (j) or Tofofooo ( s) 4 
orowio't ipr 4o too 4 os orf4o sr oror ft i 05 fporo oft- 
fpoftoi' or ajoor wtosT o'r Oor wV toY oio wsonr t srrr 
otfto ftft 00 wrkft sp wajOROOit orrin I 

15 frotftror w?p WP0i4t oror 

(i) orfoit'i o4 wo toiii Tint 03 to onry foi Prot for 
wi-or«ff T^orP or rftoiftror rfro 4 001 orrWik 4t ^torftror 
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% Pt.t nrr^jr ^ ^ri^r ^ ^ 

^ TrtT <r'T ?A*rr 

^'-TT'+wui: 'S'iN'iA irfirT^jr irr ffi 

irtw "FT. 

(1) Ji? >f7T^r firrnT fF "Fr f^^fpr Fi^jf^r tit 

ftt qT irf ^ Pf ^ wr ?'r wV irf? nq-f Efp 

( 2 ) TFF WFiTrrqfFF FF^q-fir qrrq F W qr {q^|T 

F^qr mr i 

1F. ?rq^ ?fr! jpFTiF qqf% 

1 fr^iA f^atfqr !TTf«Fifr f "trrqFi^ f fsnri fF^fr 'Fr 
^TFTT ffTt^T ^ qi' fqfq'r, ’gi,-''. firq'’r, f si^i qr st^fti jttf 
Frq qr qr Trqq qftqr'’' F fqqfr qF>F F fr qjq qrlAsTF 
q^rq^ WTr i 

qqq^ qr qfq;? fiTJ f qivqrr F fqqtq w<r Fqrq 

iq 3FrF F qqiqq f fqn Fi’^tf'^rq qrfqFrn fF ^ qfrfFr 
wEft & I 

7qr^rF=R ■ q? qqftrq qqV & FF F4qrrA =FT qV qqlFq F 
qqj q FqffrfTq qrFqFiA F fi Ffqqr qqrqq 

f'Ri qV Fiq q FrqqqT qq^ qqq F^qr i 

( 2 ) F^qi^r ifr qq qqfH F qqtr F, qrfF qqq wV fsPfVq 
>qFT F wRjFrf^qf F qrq% ir loodo f wV ^rq 'cV 
sqifr FJ^qrlrq'T Fftq^ 5000 f H qfFjF Fr qqrwH > 9 :^ 15 , 
M't F jFr qr q-qqr F^qi t ft iq fft ft qqrFF FF ijqqr 
f^Frq qi-qw ft Ffqr 1 

q^ F'FqfA qFq5,T F 'jq *qrrFq qf^ qr FqqFqq qr sF^rs 
€rqq qr F qiq qr qsqq F Fqqrq jq qFrF Fr qqrqq qqr 
FT qFFr I 

nq^FFTtrr 

^q fqiqqq F Ffqfy “qq qqFq" F qq ir qR qiqr 
F qrq-qrq FqrqfqRqq qqfq wrfqq 1 1 

(f) ;#tqi- qrFqfqqf ff qifqF rfrfqqq soimi r. q 

qfvjF ?rr qq^, qFqqfqqt, f^qq, ff qV Fqfqqt F 
qrqfiTF FFniq, qqqq ^q qfqfFFr 1 

(f) q^ F4qrA F Trrr ’’Cf qFqq, frt qr q ijri 

(q) qiF^- FR, qF?q qrFFq, qrq, #q, qq, fFt 

(q) ^fqqtjT, rfYq'r, Vpfjftqrq, TfqFqqqqq, Frf^qr Fitr 
F^rfrq qr *fTfqqr ^qfrq 1 

( 2 ) JpqF qqq flV fj^Fq FqqiA q’Fi FF qqr q 

qqnr qn:q qT fF^ qqF qiq qRF Fqrr qq FF 

qqrW qr tf FqFqqq qqqq 'Fr" F qqqrq qqFF 
FqqT, qFqq qr qqFF ^F qr qqF jft ^F qF qj, qr tof 
qrqt qqF ’qq qrq q’’ qr qqF qp^riq % fFqr qq’F' F qnr 
qT qr fqqfF F’q ^qfFT F qrq q’’ qqF qqfH Fr fqT’'F qqjq 
qFirr I 

(2) vii’m, FqqrFF Fr fFqF Ft qqq qrqi^q qr fF?iq 
F SFr Fr^F F fqqrPrqqqRT F Fqq, qqF qi’-r qr qqF 
qfq'TR F, fqqr hr j-fqqq F ffiq ^ qi nr nErq, ■^qi fr 
rrtqw q fqfV^Rr qq qt wqq qqf^ Fr^ fqqqqq'^ ftN F 


[Part II—Sec. 3Ci)l 

FR qFTr S' qfq qq RFiq Fr fqqrny q^qq F ntTr qrrfF 
qc’TqF qqqqq qqfF Fr qfqq FTqFF fqfij qr qiqq F ftqqq 
'Trrfq’T Ftq 1 

’q'diFqq 

qr FT fqqVr qqq qqqfq ff q'iq Frqr Rni S RiV Fq 
fqfqqq F jqqqrqf F qq’PT qrqr S i qq F fqqFq F fF'F qrqqTF 
qq qqm Fr qr^rq qy fqfqqq F qqqq qrqr ^ 1 

(2) f^F qrqqrfqq qjqq qfyqir F wqf F ft q qqqq 
F fFq q^.q'iT Fr ^q W'jqfq Fr qrq’qFqr qrfF t' qF qrqF if 
qqq qqfq F qqqq FrqifqF qqfF fqqrq'r F qrfqq fFqr 
qtqqr FFt qq qqfq F qqqq Fq'qq F jF Frq q’’ qr FFqrFr 

Ft qqFF qrqFrfyfqqq qr rfF fqrjHrq qrfqFiFy Fr rjfFq 

qTT Frr qrf?qy 1 

qfq FFqrff nq’tqfn F qqq qrq Fr qfqqrq tq q qqqq 
S qr q? yjf qqf^ Frfqqqq FFr qFRT F qrq Fr qqF q^fr- 
qiT S q qqqr S I 

qr F fqqW qirrq F’-q F j 4 qr'A Fr ^qqr ^F fjtfF qr 

qqqrq mR qrrFF qf^. qrqqr ^qr '»fF qr. FFr q’’ FrfFqfqryiF 

ifr qrq F qiq fqqFfrq qrFqqrA Fr gPqq qrrqr qrfqq 1 

(i) qq fFT qqr FTqr qqq RT q'F fqqffrq srstFr (q’JF'JF) q 
fqqFi| ifi^FT F’rrrr qiiqq 1 FFFq ttrt fqqrq sF^q Frqr qqq 
q^r % qqfqq FqqrF- Ft pF- ^ (Fqi) sqrF Fr fqqq ft 
F fq^Fw Fr q*qiq S FF’' q’^ F qrqqfqq qiqq ft T’Fqr F^qr 
qrf^q 1 

(ii) qRf Fqqi’q F REFT qqffr F qqiqq qr sif fqqfq 
Frq FT Frq qrF ’sf Fr rrrwrq luoo q q qfijF ifrqr S FF 
fqsrtf^T qrrsiFi^ Ft fFrFfq qrqrqF S1 

rqtrtPq- qrfaFi'A Fr ’jfqq qr^q qqq fFriFt Fr fqn F 
qrwq'F Fr^ ftr’^q qfer FTqr jfrqr 1 

17 Ffq’f Fr qfqqrq fqfqFopr tt/f qq^ (qV FFqrfrqF Fr 

qfrq 

Frf 'ffr Fqqr^ writ FF ^ wfFFrq F ftqr Ff^f qr-Fr^ 
Frq F qfFTiq F fqq fr.oi rqrqrqq qr qq ft qrqq qFF qqr 
FrfF fFrAq qqrqiqqr qr qqqrfqq RFfq F rnrq Fr fqqq 
qqqr ;fr 1 

’q'FFFTq ■ ^q fqfqqq if Fqqrif ft qqq PeFF rff^ f 
qr fqqF srqqr if fFF q^" Frrf F fqry Jtfqqiq ftr f frq qqr 
F^qr qffr qqnr qqr S 1 

18 . qq qTFt^ qr qiim qw FT qqiT 

Frf 'qf FqqiA ft? f wfFqwqfr qqrrff fr ’fqfsiq qrqqf f 
qro if wqfr fffqf ft RT fTR % fqrr fifTify qr T»q qfqFrff w 
Frt TrrpfffTF qr wv qqiF q#f qiqqr 1 

1 9. fqqrR F qn'q if qf^q' 

1 FTi ■qf F’Fqi'fF r 

(^) usp ^qfqq q fqqFr qfq qr qrqr ifrfqq S fqqr^ qifr 
F^qr I 

(t) TTTq qfq qrqqfr F iftfqq qrf r” ttr fFrfr ^qfqq q 
Fr?q.T fqqiR F^qr i 
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[m IT—3(i)] 

- ‘^f sTT^tiT i?r 5rr^ 

Jf irttT ^TTf^rfr ^ fijfr srf^r^ ifTTTi-f ^ ^ PrPT'T'ff i; 

^■TlTtl ''jt” it ifr itT ii 'Tr ^ I 

( 3 ) TTif!?; irr^^ % tPTi'fr 

^ 3Tr<T ft-TT)? »tTT ^i(7r H "Tf ^5T?Tr f, 

^TwreT fiT ifrr 1 

( 2tl) 3raTR 

Mt ^ if NWf ^ JTT % H^rtr if 

?rFT if ^rn Wf '4f rnr’Ji^'f if ^FT^riT ■ 

{^) tq[if 'TT TT?ir TF fiir m Tariff % mm if w ^ 

T^qr ftfirir mr mrir frqf Tf^rr t'i if t: 

firmr ifTT^ if mm jfr mfr 1 

(>») ^ iff uTirmr if in^-irfW "tft if Tiff ^Tr 1 

(t) 5T WIT ^7 ^T Tr Trrwf TT TTfT im 5frr 

mriT Tiff T^r I 

21 . TFT ^ Tim: TTT TTfn Tf TFT fF-’T if tTt TtITIT 
ifr jf4T if TrT^T nV fT^PorTf if irrT ifriT I 

frTT 1 1 ir TTRrfTTT ( 2) if fiTff TFT % iff^ ?n; vff ^cq. 
Tfif %TT T6TW iff ^ effyfT T^T : 

(it) mT ir TrST f«TT flT'ff TTT TTPt ll'f TF Tf TTlF 
m iF TFT 'F TT TTT tP’ITF’’ % firff TmT 17 TFT 
TT FjifT i7 SFT, W. ITT, '^T TF T'TTT i? JFf STFT 
TfiTr I 


(F) T'r''T ir TIF fm frrn TTT TTIt T it irffifF 
TTi7 TFF TTIF m % TFT F Tl TT% TfiTI’’ T ffTTf 
TTF % tit F tFtt Tf ’■'ff Tf TI PTTT, Ff-JT, TT 
qr ITTTr TF firfr Ti % jiTf fq.TTrq 

iFqrl 

(t) fT7Tr f^fifr, Wiif t^tif fTTTf tttt tf mi T 

TTT TTfr I 

1, FSTFpx, q;r. TT TF 3TTTr =fF |FF TTir ITT i7 

TFT F Tf TTi7 tP^F^ ^7 %% TT'=T ^7 TFT F TF flF'PF TTT 
TTfn tFtt IFTF I 

2 . flFTi TFT TTfH ^ T^T q fiTT, FT1., TT Tr FTTr 
Tr fwr FT IFF ’TFftfq Tr^r fTTTrT "FTr ^rfii tt^ jfi 
TTT Ttt if TFT F TT T'Ti tP^t ^ fiTTf TFT up TFT TT 
tFit tf Ffr Tf I 

2 2 fFTT iffTT iffTT 

¥T PrfTTTf % Tff FFfl'F PtPtTT, ITT ft-pTTTf T TfFq' 
TrT 17^ q-fT f tV' 17qT|Tf ^PqrrspfrTT S PtTT fq'f T fTTT 
qm m If, Ft FTi7 5FF fFpTT PfTTF TFTF ft I 

ffif fFfTT PtT TT pTTTI T ifrf Tifq fTTF TTF tf 

TFTFF^TFf ifr Tf F ft TT TTTT TiF^TF Pt Fff pTpTTTf i7 
qFJFTT FTTTTf % TT'fq TTFTF TTF TF PtTF TTF ft I 

TT TIFfT % PfTT iff. frq fqv-rqq FT T-f PTTTf % TfT 17 
qprqjqq if TTTT Tftf ftTF HVT Ff '*fr tItT tftTTf 17 FTTT 
it TT ftPTTTt TF FTTT TFT PtTF TFT^TF tV T^ifT -tTF I 

2.3. WtT 

Tft rr pTftTTf % ftiTT % TTiy ^ Ttf T»T FTF ft T> 
IT F mw Ptoit ftrn 


TTifu "i;" 

(TTfTfTTT KF tPlTt) 

TT ir IttW qr Tpim 17 pTOfPrT wFairrif iff fTTtf/KTftlT (TTtFt % fqrr) ^ qjrq' | 

TFFt TJF ^PtT fiTTT TITF ft Pl7 if F TfripT Ft Tl FqrT 'TTT )f 

TT TF^ifer ftpp TT pTTfr 17 PqfT T'fTfT TTFT ft ITT I f^Pt JpfT qr qf|. qTFpTT TFF tft ftqr TTF ft I 

i^Pt 

1. 4:qH (qfnT TUT, TFT, PflTF. TT^T ) 

1. sill 

3. TFTT 
Tl: 

l-fT (Tf, TrTTT, TITT) 

2. fftTT (f/tRTT/TTTT) 

3. Trsr3ff3: tttft (F/TrrrT/TFF) 

4. PTPF (T’/Ti'TTT/'TIF) 

5. irftTff P'Tife'T (TfF) 

e. tTpFJIFq PlTftq (qrm) 

7. Tff FI fTmf'rftr (TFF) 

S. ■srpTT TTIT 

4. FI TTTT qpT Tfff, 

»j,Pt sfh: f i7r jt ima 
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^ ^4 jj'fr rfT, ^7 ^ ^ !fl sir^ irnft- fTTri ^rrjfr^nif) 

’!■ fT, n/*?'! ■■i'r^T Tp ^ TTi fT+iH ■■■ii'^Tl f I fp TP W 7<if fil ^-(.‘r S' ^fV If 

M'r^ ifpff'T TjA i ■sfl'fV % jm wrfor^r S i 

D if JTin- fR ^TTiir i: Ft.t ^i7pTf>r sri-tt nt i -Tfrr Ft. fT S jfh; # ijs,hR 7T fnV Ap^t 
j "ifrFpr* sr'f f=fftwA imrkT S i 

(’"Wv-i' 'j3fffTMpt.Tr TT mT irfTZUfT'-lTf 

rq^ffr 

IpTl^l', 

PPTrTT fpOR 

if/^iT 5TP TRr rnrckT i.-'-'-iv k Ft if/i^T '•ff/'sfrRft* ^ ar^r fTfiTT -pr 

rjpqtTT PpTT p'ft-T fi. I f^iT TP XT FTRrfsrFn'T sff'ff >? iTtfir tp %'Tf’m «frr ntrrr’TT Fpii f i 

TrTT p. 

\Az 
L.ntife 
3. T'trfr 

4- Trxr aFt< ^FUT 
s. irfTTff Ft! 

H. ^irff^TP-r fTfen 

7. Wn T'ft fTsfT fTfJT 

8. KTR TfiTT 

9. TTq T t rTTEP 


TTT TT fF TlTT 

ft. 

*♦ Tp % ftr-k Tff TfJife Tfi'Fsi'T) 


RTF fTTftT Ti- 

), TT^rff TfTR (^PT) 
1* 

3. ^TT 


* (wif T#«ri-<t tt RTF wift ^ Jrfrf'Tr 
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MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 

New Etelhx, the 5tb July, 198^^ 
NOTIFICATION 

G.S.R. 682(E).—In exerci^bc of the powers con¬ 
ferred by sub-scction (i) of Section 124, r^ad with 
sub-section (1) of Section 132 of the Major Port 
Trusts Act, 1963 (38 of 1963), the Centri Govern¬ 
ment hereby ."ipproves the Paradip Port Trust Emp¬ 
loyees (Conduct) Regulations, 1989 made by tht" 
Board of Trustees for the port of Paradip and set out 
in the Schedule 31100 x 03 to this notification. 

2. The said regulations shall come into force on 
the date of publication of this notification in the 
Official Gazette. 

IF. No. PR-i2013|8|88-P£ 1| 
YOGENDRA NARAIN, Jt, Sccy. 

THE SCHEDULE 
PARADIP PORT TRUST 

PRADIP PORT TRUST EMPLOYEES’ (CON¬ 
DUCT) REGULATIONS : 1989 : 

In exercise of the powers conferred under Section 
28 of the Major Port Trust Act, 1963 (38 of 1963), 
the Paradip Port Trust Board hereby makes, the 
following regulations viz ; 

I. Short Title Commencement & Applications . 

(1) These regulations may he caller! the Paradip 
Port Trust Employees’ (Conduct) Regula¬ 
tions, 1989. 

(2) Except as otherwise provided b_\ or under 
these Rcgul'iiioas they shall appi> to all 
persons appointed to posts in connection 
with the affairs of Paradip Port Trust. 

Provided that nothing in Clause (ii) of Sub-Regula¬ 
tions (5) of Regulalion 5 , subject to the provisions of 
the Industrial Disputes Act, -1947 (14 of 1947) : 
Regulation 10 : Note-2 below the explanation ra 
Regulation 11; Sub-Regulation (2) of Regulation 13. 
Regulation-17 shall apply to an employee draw mg 
pay not exceeding Rs. 1676 per mensem and hold¬ 
ing a Class HI or Class IV post. 
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Provided further that nothiitg in the foregoing pro¬ 
viso shall apply to any cqiploype holding an office 
Which is mainly concerned with administration, 
managerial, supervisory, security or- welfare func¬ 
tions. 

2. Definitions ; 

In these regulations, unless the context otherwise 
required :— 

(a) “Board”, “Chairman”, “Deputy Chairman” 
and “Head of a D^artment”, shall have the 
same meaning as in the maior Port Trusts 
Act, 1963 (38 of 1963). 

(b) “Government” means sthe ,Central Govern¬ 

ment. 

(c) “Employee” means an employee of the 

Board. 

“Members of the family” in relation to an 
employee included : 

(i) the wife or husband as the case may be of 

the tinployee, whether residing with 
him or not but does not include a wife 
or husband as the case may be separated 
from the employee by a decree or order 
of a competent court, 

(ii) sons or daughters or step suns or step 

daughters of the employee and wholly 
dependent on him, but does not include 
a child or step child who is no longer in 
any way dependent on the employee or 
of whose custody the employee has been 
deprived of by or under any law. 

Explanation : “Dependent” of an employee is one 
whose income does not exceed five 
himdred rupees a month from ali 
sources. 

(e) Class r. Class IT, Class ITJ and Oass IV 
posts shall have the same meaning as 
assigned to them respectively in the Paradip 
Port Employees (Classification. Control and 
.Appeal) Regulathms, 1967. 

(f) “prescribed authority” means the appointing 
authority as prescribed in the Paradip Port 
Emnlovees (Cbssification. Control and 
Appeal) Regiilalions, 1967. 
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3. -Genera] : 

(1) Every employee shall, at aU times, maintain 

absolute integrity, and devotion to duty. 

(2) Every employee liolduig a Supci'visory post 

.shall take all possible steps to ensure the 
intemty. and devotion to .duty of all em¬ 
ployees for the time being under his control 
and authority. 

(3) No employee holding a supervisory post 
shall in the performance of his official 
duties or in the exercise of powers con¬ 
ferred on him, act otherwise than in his 
best judgement except when he is acting 
under the,direction of his Official superior 
and shall, where he is acting under such 
direction; obtain the direction in writing 
wherever practicable, and where it is not 
practicable to obtain the direction in writ¬ 
ing; the shall obtain written confirmation 
writing ;lie shah obtain written confirmation 
of the direction as soon thereafter as possi¬ 
ble. 

(4) No employee holding a post of Class I & 

II shah use his position or influence direc¬ 
tly or indirectly to secure empl oym.cn t 
for any member of his family in any com¬ 
pany or firm. 

(5) (i) No employee holding a Class I post shall 
except with the previous sanction of the 
Chairman permit his son, daughter or any 
other dependent to accept any employment 
with any firm or company with which he 
has dealings in his capacity as such em¬ 
ployee or with any other firm having' deal¬ 
ings with the Board. 

Provided that .vhere the acceptance of such emp¬ 
loyment by the son,, daugher or other dependent of 
such employee cannot await the prior permission, the 
matter shall be reported by the employee to the Chair¬ 
man and the employment may be accepted provisio¬ 
nally, subject to the permission of the Chairman. 

Explanation : 

(i) Nothing in sub-regulation (3) above shall be 
construed as empowering an employee to evade his 
responsibility by seeking instructions from or approval 
of a superior officer or authority when such instruc- 
ctions are not necessary under the scheme of distri¬ 
bution of powers and responsibilities. Oral instruction 
should not as far as possible be issued by senior offi¬ 
cers to their subordinates. If the oral insructions arc 
issued by any senior officer they should be con¬ 
firmed by him m writing immediately thereafter. 

A Junior Officer who has received oral orders 
from his superior officer should seek confirmation in 
■writing preferably within twenty four hours. If a 
Junior Officer seaks confirmation to the oral instruc¬ 
tions given by the senior, the latter should confirm 
it in writing whenever such confirmation is sought. 

It is not open to the superior officer to refuse to 


: EXTRAORDINARY [Parl Il^i;c. 

confirm in writing the orders given him orally, just 
as it is open to him to state immediately that no 
such oral orders were given. 

(6) Every employee should desi.si from deah'ng 

with a case relating to award of a contract 
or exerctse of patronage m. favour of a 
firm or company in vvhich bi,s child or 
dependent is employed, 

(7) No employe? should bid at auctions arrang¬ 

ed by or on behalf of the Board. 

(8) Partici|iation by, an employee in proselytising 
activities or the direct or indirect use of his 
position and influence in such activities is 
ojijectionable. 

(9) Every employee, .is expected to maintain a 
reasonable and decent standard of conduct 
in his private life and not bring .liscredit to 
his employer by his misdemeanour. 

Explanation ; (i) In cases where an employee is re¬ 
ported to have conducted himself 
in a manner unbeqeming of servant 
of the Board as, for instance by 
neglect of his wife, and family, 
action may may be taken against 
him on that score. 

(ii) An employee who is convinced 
by a court of law or arrested shall 
report the fact oil his conviction or 
arrest to his departmental superiors 
promptly. Failure to do this may 
render him liable to disciplinary 
action. 

4. Misconduct ■ 

Without prejudice to the generality of the term 
misconduct, the following acts of omission and 
commission shall be treated as misconduct :— 

(1) Theft, fr.aud or dishonesty in connection with 

the business or property of the Board or of 
property of another person within the Port 
premises. 

(2) Taking or giving bribes or any illegal grati¬ 

fication 

(3) Possess! m of pecuniary resources or pro¬ 

perty disproportionate to the known sources 
of income by the employee or on 
his behalf by another person, which the 
employee cannot satisfactorily account for. 

(4) Furnishing fal,c information regarding name 
age, fatii'.ir's name, qualification, ability or 
previous service or any other matter ger¬ 
mane lo the employment at the tunc of 
employment or during the course of empoy- 
ment. 

,{5) Acting in a manner prejudicial to the inte¬ 
rests of the Board. 

(6) Wilful in.subordination or disobedience, whe¬ 
ther or not in combintition with others, of 
any lawful and reasonable order of his 
superior. 
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C7) Absence without leave or ovor-stamg th« 
sanctioned leave for more than ten conse¬ 
cutive days without sulftcxnt grounds or 
proper or salsfactory explanation. 

(8) Habitual late or irregidar attendance. 

(9) Neglect of work or negligence in the perfor¬ 

mance of duty including malingering or 
slowing down of work. 

(10) Damage to any property of the Boarr, 

(11) Interference or tampering with any safety 

devices installed in or about the port pio- 
mir.cs. 

(12) Drunkeness or rioieous or disorderly or in¬ 

decent behaviour in the Port premises or 
outside within premises where such beha¬ 
viour is related to or connected with the 
employment. 

(13) Gambling within (he Port premises. 

(14) Smpking within the Port premises where it 

is prohibited. 

(1,5) Collection without the permission of the 
Chairman of any money within the Port 
premises c.xcept as sanctioned by any law 
of the land. 

(16) Sleeping while on duty. 

(17) Commi-ision of any act which amounts to a 

criminal offence involving moral turpitude 

(18) Absence from the employee’s appointed place 

of work without permission or sufficient 
cause. 

(19) Purchasing properties, machinery, stores, etc, 

from or selling, propertie.t, machinery stores 
etc. to the Board without express permission 
in writing from the Chairman. 

(20) Commission of any act subsersive of discip¬ 
line Or of good behax'icur. 

(21) Abatement of or attempt at abatement of 

any act which amounts to misconduct. 

(22) Wilful misrepresentation of facts. 

NOTE : The above in.stauce of misconduct are 
illustrative in nature, and not exhaustive. 

5. Taking Part in Politics and Election : 

(I) No employee shall take part in, an election to 
any legislature or local aulhority ;— 

Provided that :— 

(i) an employee qualified to vote at such election 
may exercise his right to vote, but where 
he does so, he shall give no indication of 
the manner in which he proposes to vote or 
has voted: 
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(ii) an employee shall not bp deemed to have 
contravened the provisions of this regulation 
by reason only fhat h,- assists in th^ conduct 
of an election in the due performance of 
a duty imposed on him by or under any 
law for time being in force. 

2. No employee shall cngige himself or participate 
in any demonstration which is prejudicial to the inte¬ 
rests of the sovereignty and integrity of India, the se¬ 
curity of the State, friendly relations with foreign 
states, public order, decency or morality or which In¬ 
volves contempt of court, defamation or incitement 
to an offence. 

3. No employee shall join, or continue to be a 
member of an association the rbiects or activities of 
which are prejudicial to the interests of the sovereig¬ 
nity and integrity of Jnd'a or Public order or 
morally. 

6. Connection with Press or Radio 

(1) No employee shall except with the previous 

sanction of the Cliairtnaii. own wholly or in 
part or conduct or participate in the editing 
or managing of any newspaper or other 
periodical publication. 

(2) No ennloyee shall, except with the previous 
sanction of the Chairman or any other 
authority emfvawered by him in this behalf 
or in the bonafide discharge of his duties 
partlcipab; in a radio broadcast or contri¬ 
bute any article or any letter either, anony¬ 
mously or in his own name or in the name 
of any other person to any newspaper or 
periodical. 

Provided that no such action shall be required if 
such broadcast nr such contribution is purely lite¬ 
rary, artistic or scientific character. 

7. Criticism of Board]Government 

No employee shall, in any radio or television 
hroadcu.st or in any docvmont published anonymously 
or in hi.s own name or in the name of any other 
person or in any comT’unication to the press or in 
any other publio utterance, make any statement of 
fact or opinion :— 

(i) which has the effect ol* an ad'crse criticism 
of any current or recent policy or action 
of the Central Government, Stale Govern¬ 
ment, the Board or any other Major Poit 
Trust ; 

Provided that the case of any employee soe- 
eiSed in (he proviso to sub-regulation (2) 
of regulation 1, nothing contained in the 
regulation shall apnly tn bona fide ex¬ 
press],on of views by him as an office 
beaf?r of a. trade union of such emplo¬ 
yees for the purpose of safeguarding 
the service condition of such employees 
or for securing any improvemrnt thcjc; 
or 

(ii) which is capable of embarassing the rela¬ 
tions between the Board and the Central 
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GoverDruent., the Government of any State 
or any other Major Port Trust ; or 

(hi) which is capable v f embarrassing the illa¬ 
tions botween the Central Government aaJ 
the Government ul any foreign State i 

Provided that nothing in this regulation shall apply 
to any statements made or views expressed by an 
employee in his ofificial capacity or the due perfor¬ 
mance of the duties assigned to him, 

8. Evidence before Committee or any other Autho¬ 

rity : 

(1) Save as provided in sub-regulation (3) no 

employee shall except with the previous 
sanction of the Chairman give evidence in 
connection with any inquiry conducted by 
any iierson, committee or authority. 

(2) Where any sanction has been accorded 

imder sub'regulation (1) no employee giv¬ 
ing such evidence shall criticise the policy 
or any action of the Board of any other 
Major Pert Trust or of the Central Gov¬ 
ernment or of a State Government. 

(3) Nothing in tli's regulation shall apply to ; 

(a) evidence given at an enquiry before an 

authority appointed by the Central or a 
Stats Government, bj' the Parliament or 
by a State Legislature or by the Board or 
by any other Major Port Trust; or 

(b) evidence given in any judicial enquiry; or 

(c) evidence given in any departmental inquiry 

ordered by authorities subordinate to the 
Government or by the Board, or by any 
other Mai 'r Port Trust or by the Oair- 
man Or Deputy Chairman or Head of a 
Department. 

9. Unauthorised Communication of Tuformation ; 

No employee shall, except in accordance with 
any general or special order of the Chairman or in 
the performance in good faith of the duties assigned 
to him, communicate directly or undirectly, any 
official document or information to any person to 
whom he is not aiuhorised to communicate such 
documents or information. 

Explanation ; ff an employee quotes or copies in his 
representation appeal etc cirlulars and instructions 
of the Board or any other Major Port Trust, or Gov¬ 
ernment including those marked secret, notes and 
other information from files which Ihev arc ordi¬ 
narily not expected to have been or to have retained, 
the action shall be construed as not only improper 
but also as involving contravention of this regulation. 

10. Subscriptions : 

No employee sha'l, except with the previous sanc¬ 
tion of the Chairman, as for or accent contributions 
to, or otherwise associate himself with the raising of 
any fund in iiursuancs of any object whatsoever. 
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Explanation : 

(1) Mfere payrnent of subscription to a charitable 

or benevolent fund docs not by ilself violale 
this regulation. 

(2) Voluntary association of an employee with 

the collection of Flag Day contributions is 
permishbie without any specific sanction 
under this regulation. 

(3) Collection of subscriptions by an employee 
who is a member of a Service union of emp¬ 
loyees, from amonge.st other members of 
the Union shall be :— 

fi) un-objcctionabb shall not require prioi- 
sanction if :— 

(a) the proceeds are proposed to he utilised 

^'or welfare activities of the Union, or 

(b) where ,a matter affecting the general 

interests of the members of the Union 
Is m dispute, it is permissible under 
the rules of the Union to spend its 
funds over such natters ; 

(ii) objectionable if the proceeds are propos¬ 
ed to be utilised for the defence of an 
individual employee against whom de¬ 
partmental action is being taken on 
grounds which concern him in particular. 

11. Gifts : 

(i) Save as otherwise provided in these regula¬ 
tions. no employee shall accept, or permit 
anv member of his family or any other 
person act'mg on his behalf to accept, anv 
gift. 

EXPLANATION : The expression “gift” shall in¬ 
clude free transport, bearding, 
lodging or other service or any 
other pectiniury advantages when 
provided by any person other 
person other than a near relative 
or personal fripnd having no offi¬ 
cial dealings with the employee. 

Note :1 : A casual meal, life or other social fiospi- 
tality shall not be deemed to be a gift. 

Note : 2 : An employee shall avoid aepopling lavist 
hospitality or frequent hospitality from any 
individual having official dealings with him 
or from indastrial or commercial firms, 
organisation, etc. 

2 . (a) On occasions such as weddings, anniversa¬ 
ries, funeral or religious ffinctions, when the making 
of a gift is in conformity “with the prevailing religious 
or social practice, an enrployee may accept gifts 
from his near relatives but he shall make a report 
to the Chairman 'f the value of any such gift ex¬ 
ceeds :— 

(i) Rs, 500, in the case of an employee holding 
any Class I or Class II Post. 




13 


[*mr—11 TO 3 ( 1 )] : smuntw 


<ii) Rs. 350, in tbe caj; of an employee holding 
any Class III post; and 

(lii) Rs. 50 in the case of an employee holding 
any Class IV post. 

(b) On such occasions as are specified in Clause (a) 
of sub-regulation (2), an employee may accept gifts 
from his personal friends having official dealings with 
him, but he shall make a report to the Chairman if 
the value of any such gift exceeds : 

(i) Rs. 200, in the case of an employee holding 
any Class 1 n Class II post, 

(iij Rs. 100, in the case of an employes holding 
any Class III post; and 

(iii) Rs. 50 in the case of an employee holding 
any Class IV post. 

(3) In any other case, an employee shall not 
accept or permit any member of his family or any 

person acting on his behalf to accept any gift without 
the sanction of the ChairmanlDeputy Chairman if 
the value thereof exceeds. 

(i) Rs. 75 in the case of an employee holding 
any Class I or Class II post; and 

fii) Rs, 25, in the case of an employee holding 
any Class III or Class IV post, 

(4) No employee shill ; 

(i) give or take or abet the giving or taking of 

dowry; or 

(ii) demand, directly or indirectly, from the 

parents or guardian of a bride or bride¬ 
groom, as the case may be any dowry. 

Explanation : For the purpose of this sub-regulation 
dowry hai the same meaning as in the 
Uo'Vfv Prohibition Act, 1961 (28 of 
1961). 

12. Public Demonstrations etc. in Honour of 

Employees 

(1) No employee shall, except with the previous 
sanction of the Chairman, accept any complimentary 
or valedictory address or accept any testimonial or 
attend any meeting or entertainment held iii his 
honour, or in the honour of any other employees :— 

Provided that nothing in th'5 regulation shall apply 
to :— 

(i) a farewell entertainment of a substantially 
private and informal character held in 
honour of the employee or any other emp¬ 
loyee on the occasion of his retirement or 
transfer or any person who has recently 
quitted service under the Board, or 

(ii) the acceptance of simple and inexpensive 
entertainments arranged by public bodies or 
institutions. 

Explanations ; Acceptance of invitation to declare 
buildings, etc. etc- open or to lay the 
foundation store of neW building etc. 
or to allow public places, institutions 


to be renamed after him attract the 
provisions o* this regulation. 

(2) Exercise of pressure of influence of 
any sort on any employee to induce 
him to subscribe towards any farewell 
entertainment even if it is of a subs¬ 
tantially private or informal character 
and the collection of subscriptions 
ftroun employees for the entertainment 
of any officer is forbidden and will 
Constitute a violation of this regulation. 

13. Private Trade or Employment : 

(1) No employee shall, except with the pre¬ 
vious sanction of the Chairman, engage 
directly or indirectly in any trade or busi¬ 
ness either in his own name or in tlic name 
of any member of his family or undertake 
any other employment. 

Provided that an employee may, without 
such sanction undertake honorary work of 
social or charitable nature or occasional 
work of a literary, artistic or scientific clia- 
ractor, subect to the condition that his offi¬ 
cial duties do not thereby suffer in any way, 
but he shall nor undertake or shall discon¬ 
tinue such work, i# so directed by the 
Chairman. 

Explanation : Canvassing by an employee in support 
of business or insurance agency, com¬ 
mission agency, etc. owned or manag¬ 
ed by his wife or any other member of 
his family shall be deemed to be 
breach of this sub regulation, 

(2) Every employee shall report to the Chair¬ 

man if any member of his family is engag¬ 
ed in a trade or business or owns or 
manage.s an insurance agency or commis¬ 
sion agency. 

(3) No employee shall, except the previous 

sanction 0 # the Chairman except in the dis¬ 
charge of his official duties take part in the 
registration, promotion or managjcmcnt of 
any bank or other company which is re- 
q^uired to he registered under the Compa¬ 
nies Act, 1956 (1 of 1956) cjI' any other law 
for the time being in force, or any co-ope¬ 
rative society for commercial purposes. 

NOTE : Partnership firms and small scale industries 
arc included in this category. 

Provided that an employee may take part 
in the registration, promotion or manage¬ 
ment of a co-operative society established 
substantially, for the benefit of Port emp¬ 
loyees registered under the co-operative 
Societies Act, 1912 (2 of 1912) or any 
other law for the time being in force, or of 
a literary, scientific or charitable society 
under the Societies Registration Act, 1860 
(21 of I860), or any corresponding law in 
force. 
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(4) No employee shall accept any fee for any 
work done by him for any Public body or 
any private person Without the sanction of 
the Chairman or the prescribed autliority. 

Provided thai fees accepted for remune¬ 
ration as paper setter examiner, etc., of 
public institutions v/iU not attract the pro¬ 
visions of this regulation if such work has 
been accepted by the employee with an 
approval of the Chairman. 

14. Investments, Lendings and Borrowings ; 

(1) No employee shall speculate in any stocks, 

share on otlicr investments. 

Explanation : Frequent or habitual purchase of sale 
Or both of securitie,s, shares shall be 
deemed to be tpeculations within the 
meaning of this sub-regulation. 

(2) No employee shall make, or permit any 
member of his I'amily or any person acting 
on his behalf to make any investment which 
is likely to embarrass or influence him in 
the discharge of his duties. 

(3) If any question arises whether a security or 
investment is of the naiuro referred to in- 
sub-rcgulation (1) of sub-regulation (2) the 
decision of the Chairman thercen shall be 
final. 

(4) No mployee shall, except with the pre¬ 
vious sanction of the Chairman,, lend 
money to any person possessing land or 
valuable property, or engage in any com¬ 
mercial activity within the local limits of his 
authority or at iutere.st to any person; 

Provided that an employee may make an 
advance of pay to a private servant or give a 
loan of small amount free of interest to a 
personal friend or relative, even if such 
person possesses land within the local 
limits of his authority. 

(5) No employee shall hi the ordinary course of 

business with a bank or firm of standing 
borrow money from or otherwise place 
himself under pecuniary obligation, to 
any person within the local limits of his 
authority or any other person with whom 
he is likely to have dealmgs; nor shall be 
permit any member of his family, except 
with the pfevious sanction of the Chairman 
to enter into apy such transaction : 

Provided that an employee may accept a 
purely temporary loan of small amount, free 
of interest, from a personal friend or rela¬ 
tive or operate a credit accf'unt with a 
bonafide tradesman- 

(6) When an employee is appointed or transfer¬ 

red to a post of Such a nature as to involve 
him in the breach of any of the provisions 
of sub-regulation (4) or sub-regulation (5), 
he shall forthwith report the circumstances 
to the Chairman and shall thereafter act in 
accordance with such orders as may be 
passed by the Chairman. 


EX TRAORDIN.VKV [Pari I 1 -Sec. (i)] 


15. Insolvency and Habitual Indebtedness : 

(1) An employee shall so manage his private 
aflfairs as to avoid habitual mdebtedness or 
insolvency. An employee who becomes a 
subject of a legal proceeding for insolvency 
shall forthwith report full facts to the Chair¬ 
man. 

Explanation : When an attachment order is to 
bo enforced against an employee, 
the Chairman may ; 

(i) determine whether the employee’s financial 
position has reached a stage at which con¬ 
fidence in him must be diminished and, if 


(ii) consider the question of taking disciplinary 
action against him. 

16. Movable, Immovable and Valuable Property ; 

(1) No employee shall except with the previous 
knowledge of the prescribed authority 
acquire or dispose of any immovable pro¬ 
perty by lease, mortgage, purchase, sale, 
gift or otherwise either in his own name or 
in the name of any member of his family. 

Provided that any such transaction con¬ 
ducted othenvise than thicugb a regular or 
deputed dealer shall require the previous 
sanction of the prescribed authority. 

Explanation : It is not contemplated that an emp¬ 
loyee should enter into transactions regard¬ 
ing movable and immovable property with¬ 
out the previous sanction of the prescribed 
authority and afterwards seek cx post facto 
sanction. 

(2) An employee who eaters into any transaction 
concerning any movable property exceeding 
Rs. 10,000 in the case of Class I and Class 

II Officers and 5,000 in the case of Class 

III and IV employees in value by way of 
purchase, sale or otherwise shall forthwith 
report such transaction to the Chairman. 

Provided that no employee shall enter 
into such transaction except with or through 
a regular or reputed dealer or agent or with 
the previous sanction of the Chairman. 

Explanation ; For the puiqjose of this sub-regulation 
the expression “movable property” in¬ 
cludes inter alia the following property. 

(a) Jewellery, Insurance Policies, where annual 
premium exceeds Rs. 5000 shares, securi¬ 
ties debentures; fixed deposits in Banks and 
Companies, National Savings Certificates. 

(b) loans advance by such employee, whether 

Secured or not ; 

(c) motor cars, motor cycles, cows, bullocks, 
buffaloes; and 
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(d) refrigerators, radios and radiograms, televi¬ 
sion sets, video casettc recording or video 
casettc playing sets. 

(3) Every Class I and Class II employee shall, 

on his admission in the service of the Board 
and thereafter at the end of each calendar 
year, submit a return as in Amiexure A & 
B to these regulations of all immovable 
property owned, acquired or inherited by 
him or held by him on lease or mortgage, 
cither in his own name or in the name of 
any member of his family or in the name of 
any other person. 

(4) The Chairman may, at any time, by general 

Or sp^ial order, require an employee to 
submit, within a perrod specified in the 
order, a full and complete statement of 
such movable or immovable property held 
or acquired by him or by any member of his 
family as may be specified in the order. 
Such statement shall, if so required by the 
Cliairman, include details of the means by 
which or the source from which, such pro¬ 
perty was acquired. 

Explanations : (1) The construction of a house re¬ 
sults in acquisition of immovable pro¬ 
perty and attracts the provisions of 
this regulation. The purchase of 
movable property required for the 
construction of the house also at¬ 
tracts this regulation. 

(2) Transaction as member.^ of a Hindu undivid¬ 
ed joint family shall not require the Chair-' 
man’s prior pemiission. Tn such cases, 
transactions in mimovable property shall be 
Included in the annual property returns and 
those in movable property should be re¬ 
ported to the prescribed authority immedia¬ 
tely after completion of the transaction or 
immediately after the employee comes to 
know of them. 

If the employee 's un'dble to give an idea 
of his share of such property, he may give 
details of the full properly and the names 
of the members who share it. 

Before starting construction of the house, 
the employee .should report or seek permis¬ 
sion, as the case may be, and after 
completion of the house, he should report 
to tile prescribed authority. Further — 

(i) tlie details in the proforma prescribed 
(Amiexure A) should be furnished when- 
c\er it is possible to do so. Where, 
however, it is not possible to furnish 
these details, the employee concerned 
should mention the covered area on 
which the building is proposed to be 
erected and the estimated cost of the 
building. 

fii) in cases where tlie expenditure to be 
• incurred on repairs or minor construc¬ 
tion work in resi'-eel of any iniTovable 
jiropeily belongings in im employee is 
estimated to exceed Rs. l.COO .sanction 
of the prescribed authority is necessary. 


While rcport'ng to the pre-.crihed aulhcrity the 
employee shall indicate the source of 
finance with full details thereof. 

17. Vindication of Acts and Character of Employees ; 
No employee shall, except with the previous sanc¬ 
tion of the Cliairman have recourse to any Court or 
the Press for the vindication of any ofiicial act which 
has been a subject matter of adverse criticism or an 
attack of detematory character. 

Explanation : Nothing in this regulation shall 
be dciiiiiied to prohibit an employee 
from vindicating his private character 
or any act done by him in liis piivate 
capacity. 

18. Canvassing of Ntni-ollicial or other outside in¬ 
fluence ; 

No emplnvee shall bring or attempt to bring any 
political or other influence to bear upon arty superior 
autlior ty to further his interests in respect of matters 
pertaining to his service under tlie Board. 

19. Restriction regarding marriage : 

(1) No employee shall ;—■ 

(a) enter into or contract, a marriage with a 

person having a spouse living; or 

(b) having a spouse living, entiy into or con¬ 
tract a trarriage with any person, 

(2) Every person who enters the Board's service 
after the commencement of diese regulations shall 
make before such entry a declaration as set out in 
Anuexure-C to these regulations., 

(3) An employee who has married or marries a 
person other than of an Indian nationality shall 
forthwith intimate the fact to the Chairman. 

20. Drinking 

Subject of the provisions of any law relating to 
intoxicating drinks or drugs for the time being in 
force in any area, no employee shall - 

(a) While on duty be indei the influence of 

such drinks or drug, to sue!) an extent as 
to render him incapable of discharging his 
duty properly and cflicicntly, or 

(b) appear in a public place in a slate of intoxi¬ 

cation, or 

(c) habitually use such dr'nks or drug., in 

excess. 

21. Rcsrictions in relation to . Acquisition and; Dis¬ 
posal of immovable properly outside India and 
Tnmsactions with Foreigners etc. 

Notwithstanding anything contained in Regulation 
16, no employee shall except with the previous sanc¬ 
tion of the. Chairman ; 

(a) acquired, by purchase, mortgage, lease, gift 
or otherwise, either in his own name or in 
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the name of any member of his family, any either in his 

immovable property situated outside India. any membeF 


(b) dispose of, by sale, mortgaj'c, gift or 

otherwise or grant any lease in respect of 
any immovable properly situated outside 
India which was acquii'cd or is held by 
him either in his own nai'e or in the name 
of any member of his family; 

(c) enter into any transaction with any foreig¬ 
ner foreign Government, foreign Organisa¬ 
tion or concern ;—- 

(i) for the acquisition, by purchase, mort¬ 
gage, lease, gitt or otherwise, either in 
his own name or m the name of any 
member of nis family or any immovable 
property; 

(ii) for the disjposal of, by sale, mortgage, gift 
or otherwise, or the grant of any lease 
in respect of any immovable property 
which was acquired or is held by him 


own name or in the name of 
of his family. 

22. Repeal and Saving ; 

Any rules corresponding to these regulation in 
force immediately before the commencement of these 
regula'ion and application to the employee to whom 
these rules apply, are hereby repealed; 

Provided that any order made or action taken 
under the rules so repealed shall be deemed to have 
been made or taken under the corresponding provi¬ 
sions of these regulations. 

Provided further that such repeal sliail not affect 
the previous operation of the rules so repealed and 
a contravention of any of the said rules shall bo 
punishable as if it were a contravention of these 
fcgulations. 

23. Interpretation : 

If any question arises relating to the interpretation 
of these regulations, it shall be referred to the Chair¬ 
man who shall decide the sa ve. 


ANNBXURB~A 
(S je Rogulat ion-16) 

(Po.m of epjrljappli.ationCfor p;rini5sion) to the prescribed authority for the building of, or addition to, a house). 

Tliis is to report to you that 1 propose to build a house. 

This is to reqeuit that prrmisslon may be granted to me for the building of a house. The estiiaated cost of the land and the building 
is given below : 

LAND: 

(1) Location (Survey numbers, village. District, Stale). 

(2) Area. 

(3) Cost. 

BUILDING: 

(1) Bricks (Rate/Quantity/Cost). 

(2) Cement (Ratc/Quantity/Cost). 

(3) Iron & Steel (Rate/quantity/Cost.) 

(4) Timber (Rate/Quantity/Cost). 

(5) Sanitary fittings (Cost). 

(6) Electrical fittings (Cost). 

(7) Any other special fittings (Cost). 

(8) Labour Charges. 

(9) Other charges, if any. 

Total cost of land and building. 

Yours faithfully. 


FORM n 

(Form report of to the p'c5cribed authority after completion of the building extension of bouse). 

Sir, 

Itiitty lottef NO.dated ., t had, permission was granted tome in Order.reported 

that I proposed to build a house. .dated. for building of house. The house 

has since been completed and I enclose a valuation report, duly certified by. * 

•(a firm of Civil Engineers or a Civil Engineer Of repute). 


Date: 


Yours faithfully, 
(Signature) 
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verification report 

I/We hereby certify that I/We have valued house. constructed by Shri/Shrimati* 

give b.-low ih: value at which we estimate the cojt of the house under the following heading: 

HEADING 




.and I/We 

Cost(R3. P.) 


1. Bricks 

2. Cement 

3. Timber 

4. Iron & Steel 

5. Sanitary fittings. 

6. Electrical Fittings 

7. All other special fittings. 

8. Labour charges 

9. All other charges. 

Total Coat of the Btjildlngs: Rs. 

Date: Signtn'-e of the Valuation A'J<hority. 

• here enter de ails of the Hou'.e^/* hc''e en'er name etc. of the employee. 


ANNEXURE B 
(See Reguhtion 16) 


Statements of Immovable prop.r;y on first appointment for the year. 

1. Name of employee (in fuM’)-- — --— — 

7. Present post held. 

3. Present Pay.. . 


Name of District, Name & details of 
S ih Dlvn., lahasil* property 

Village in which -—--— 

p'opsrty is situated. House & Land, 
other 
B jildi ngs 


Present 

Value. 


If not in own name, How acquired whether by Atmual Remarks 
state in whose name purchase leasc(**) mort- Income 
held & his/her gage inh.Tcitance, gift, or from the 
relationship to the otherwise with date of properly, 
employee. aciqusition & name with 

details of the persons 
from whom acquired. 


(1) 


(2) (3) (4) (5) (6) 


( 7 ) 


( 8 ) 


( 1 ) 

( 2 ) 

(3) 

( 4 ) 

( 5 ) 


N 3TE ; —Th: leclaration form is requlired to be filled and submitted by every member of 
Class I inf Class II Serv-cc under Sub regulation(3)cf regulation! 6 of the Para 
d ip Port Employees’ (Conduct) Regulatio ns, 1988 on first appointment to the 
service and thtreafter at the interval of every twelve months, giving particulars 
of all immovable property owned, acquired or inherited by him or held by him 
on lease or mortgage, cither in his own name or in the name of any otner 
persons. 

Signature 
Date. 


• In ::asc where it is not possible to assess the value accurately, line approodmate value in relation to present conditions may be indi¬ 
cated. In applicable clause to be struck out. 

♦‘Includes short term lease also. 
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ANKEXURE-C 


Declaration 


[, Sh'i/Shrimati/lCumari. declare 

as "ndcr 

(i) That I anj unmarricd/a widowi:r/a widow. 

* (i) TIrat lam married and have only one wifeliving, 

*(iii) That I am married and have mere than one wife living. Application for giant of exemption is enclosed. 

*(iv) That I am maixicd and that during the life lime of my spoiise I have cotracted another mairiage ^ Application lor giant 
of exemption is enclosed. 

*Cv) Diat lam married and my husband has no oiherliving wife, to the best of my knowletlge. 

♦ (vi) That I have contracted a man iage with a person who has already the wife oi more living, Appliiaijon for gi ant of 
exemption is enclosed. 

*•2, I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being found to be 
Incorrectaf er my application, I shall be liable to be dismissed from service. 

Signature. 


Date 
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